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Abstract

The objectives of this research were 1) to study the personal factors affecting the
happiness at work of local employees in Krabi 2) to study the factors affecting the happiness of
local employees in Krabi province. happiness at work of local employees in Krabi 3) to study the
level of happiness at work of local employees in Krabi province. 403 local staff in Krabi province,
the researcher studied from the whole population. The tool used was a questionnaire. Data were
analyzed using statistical software packages. The statistics used to test the hypothesis were t-
test, F-test and Pearson correlation.

The results showed that Most of the samples were females of 244 people, representing
a percentage. 60.5 aged between 31-40 years, 196 people, representing 48.6 %, having a
bachelor's degree, 274 people, representing 68.0%, having a full-time position of 223 people, or
percentage 55.3 There are 160 people who have a working period of 1 - 5 years, representing a
percentage. 39.7 and have income 15,001-20,000 baht, amounting to 172 people, representing
a percentage 42.7 Local employees in Krabi province had a high level of overall working quality
of life. and the overall level of happiness in working for local employees in Krabi province is at a
high level

The hypothesis test results showed that Local employees with different personal factors
had the same overall happiness at work. The quality of working life factor was correlated with

happiness at work of local employees in Krabi province at a statistically significant level of 0.01.
Keywords: happiness at work, local employees
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