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The motivation and the occurrence of job burnouts among employees from

organizations in Phuket.
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Abstract

The objective of this research is to study about the motivation and the occurrence
of job burnouts among employees from organizations in Phuket. Secondly, to compare the
differences between job burnout rate and personal factors of Phuket organization’s
employees, is another objective. Lastly, it aims to study the motivation effects on job
burnouts among Phuket organization’s employees. In this study, the researcher uses
questionnaires on motivation and job burnout to collect data via accidental sampling
method. In total, 400 questionnaires were used for this research, which were all done by
organizations’ employees in Phuket. The researcher analyzes the statistics using frequency,
percentage, mean, standard deviation, T-Test, F-test (One Way Analysis of Variance) and
multiple regression analysis. For the first result, this research found out that the motivation
rate of Phuket organization’s employees is at a high level and job burnout rate is at a
medium level. The second finding is that job burnouts of Phuket organization’s employees
is different depending on personal factors in respect to age, years of experience and
salaries with the 0.05 being the p-value for the level of statistical significance. The third
finding discovered that intrinsic motivation has an effect on job burnout with p-value also at

0.05.
Keywords : Motivation, Job motivation, Job burnout and Organization’s employees
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