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ABSTRACT

The objectives of this research were 1) to study motivation and happiness in
workplace of staffs at the Royal Irrigation Department, 2) to compare happiness in the
workplace according to different personal factors of staffs at the Royal Irrigation
Department and 3) to study an influence between motivation that effect on happiness in
workplace of sample groups at the Royal Irrigation Department. The sample groups in
this research were 400 staffs who are working at the Royal Irrigation Department.
The questionnaire was used as a data collection tool. The statistics that were used in
the analysis were frequency, percentage, mean, standard deviation. One-way ANOVA
and analysis of multiple regression equations. The results showed that motivation
influences happiness in workplace of staffs at the Royal Irrigation Department, where
the power motivation in the workplace. It had the highest effect on happiness in
working, followed by commitment motivation. and success motivation, respectively,

at the statistical significance level of 0.05.
Keyword: Motivation, Happiness in Workplace
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