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Abstract

A Study of Work Empowerment on Organizational Engagement of Private Company
Employees in Phuket The objectives were to 1) study job empowerment and organizational
commitment of private company employees in Phuket, 2) to compare organizational commitment
by different personal factors of private company employees in Phuket, and 3) A study of the
influence of job empowerment on corporate engagement of private company employees in Phuket.
This research model It is a quantitative research. (Quantitative Research) The population used in the
study was the number of employed persons in Phuket. by using questionnaires as a tool to collect
data Statistics in quantitative data analysis consisted of descriptive statistics such as percentage,
mean and standard deviation. Reference statistics for hypothesis testing. Using independent t-test
analysis, one-way ANOVA with F-test, and multiple regression analysis.

The results of the research revealed that Empowerment in the work of private company
employees in Phuket as a whole Employees pay attention at a high level When considering each
aspect, it was found that all aspects were of high importance. The aspect with the highest average
was trust, followed by self-determination. (Self-Determination) and the aspect with the lowest mean
was self-efficacy. (Self-Efficacy)

Organizational commitment differed according to different personal factors of private
employees in Phuket, the organizational commitment of private employees in Phuket in the
aforementioned areas differed statistically at the level of . 05

Empowerment at work had the highest influence on organizational engagement of private
company employees in Phuket, which was Trust (X;), followed by Personal Consequence (X3). Having

value (Meaning) (X,) in terms of self-efficacy. Self-Efficacy (X;) and Self-Determination (X,)

Keywords: job empowerment, corporate commitment, private company employees in Phuket
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